Kaiser Permanente SCAL Regional Specialty Calender 2024 Overview

Purpose: To elevate nursing practice by offering specialized programs that focus on the enhancement of education through professional
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Adult Inpatient Professional Development

Dates

Acute Monitored Care

February 13,2024 (8am-5pm PST)
March 13, 2024 (10am-6pm PST)
April 10, 2024 (8am-5pm PST)
May 8,2024 (10am-6pm PST)
June 12,2024 {8am-5pm PST)
July 10,2024 {10am-6pm PST)
Aug 14,2024 (8am-Spm PST)
Sept 11,2024 [10am-6pm PST)
Oct 9,2024 (Bam-Spm PST)

4 November 13,2024 (10am-6pm PST)
g February 14 & 20 2024 (8am-12pm PST)
March 22 & 26 2024 (8am-12pm PST)
April 9 2024
May 9 2024
June 21 & 25 (tentative)
ECG Workshop July 19 & 23 (tentative)
August 27 & 30 [tentative)
September 10 2024(10am-2pm PST)
October 8 2024 (8am-12pm PST)
November 12 2024 (10am-2pm PST)
Skin Champion Program Q2: April 24, 2024
03: Sept 25, 2024
«» |Perioperative/OR Inpatient Professional Development Dates
a Q1: April 6 (Ontaric), June 22 (Riverside)
ﬂ Laser Safety Training Q3: September 21 (Anaheim)
Q4: November 8 [Woodland Hills)
Maternal Child Health Professional Development Dates
L&D Scrub Class- In Person Q1i: January 30
Q3: July 11
H 04: October 10
é L&D Scrub Class- Hybrid Q3: July 11
Q4: October 10
Specialty Series NICU Lectures Q2-a3: TBD
Specialty Series Pediatric Lectures Q2: April 2, May 8, June 18
Q3: July TBD, August 20, September 19
Q4: October TBD, November 7, December TBD
¢ |Oncology Professional Development Dates
2 |apton Q3: Aug 22-23
8 ONS Chemotherapy Ongoing
Transition to Practice (TTP) Dates
Kaiser Permanente Southern California Critical Care TTP Cohort 1: May 28; Cohort 2: Sept 16
Kaiser Permanente Southern California NICU TTP Cohort 1: May 28; Cohort 2: Aug 19
g |Kaiser Permanente Southern California Progressive Care/DOU TTP |Cohort 1: May 23; Cohort 2: Sept 30
@ [kaiser Permanente Southern California OR TTP Cohort 1: May 28
g Kaiser Permanente Southern California PACU TTP Cohort 1: May 28; Cohort 2: Sept 16
Kaiser Permanente Southern California Perinatal TTP Cohort 1: May 28
Kaiser Permanente Southern California PICU TTP Cohort 1: May 28
Kaiser Permanente Southern California Pediatric TTP Cohort 1: May 28; Cohort 2: Sept 16
Leadership Opportunities Dates
Preceptor Program Qi: Feb 22, March 20
o Q2: April 18, May 16, June 26
2 Q3: July 18, Aug 15, Sept 12
a Q4: Oct 17 Nov 21, Dec 11

RN Leadership Development

Q1: March 18-20 (Riv), March 27-28 (WH), April 2-3 (OC)

Q2: May 21-22 (PC), June 11-12 (Hawaii), June 18-19 (San Diego)

Q3: Aug. 20- 21 (Fontana/ Ontario), Aug. 27-28 (South Bay), Sept. 4-5 (West LA)




Program Focus Program Title Audience Course Dates Times Location Course i 3 Course Goal and Objectives i i Regional Consultant Regional Project Manager
Leadership RN Leadership KP SCAL Inpatient |Q1: March 19-20 (Riv), March 27-28 (WH), April 2-3 (Goa: By the end of the ANV  the np = 3 kil and icipants must be. and
Development Charge RNs ) professional behaviors in the role of the charge nurse. preapproved by Department
Q2: May 21-22 (PC), June 11-12 (Hawaii), June 18-19 Objectives: Managers. Registration is via kP
Q3: Aug. 20- 21 (Fontana/ Ontario), Aug. 27-28 (South 800 Virtual 1. Analyze how KP's organizational/nursing mission, vision, values & strategic priorities align to improve patient outcomes through Care Learn Lori Schulta RN, VN, NPD.BC. Yasith Wickramarachchi,
Bay), Sept. 4-5 (West LA) :00am- . . Experience. ori Schultz RN, MN, NPD-
ay), Sept (West LA) 12:00pm via Microsoft 2 4-hour sessions 4.5 CEs 5 building, T T G I lori.s. .org asith.L
Teams and o
3. Understand porg
4. Create performance Improvement Model to
improve effciency
Leadership Regional Inpatient RN | KP SCAL/Hl inpatient |Q1: Feb 22. March 20 (Goal: By the end of the Preceptor Program, the inpatient RN wil app Kills and the role of the icipants must be. and
Preceptor Program RNs new to the ggf f:\ﬂﬁ&;\hﬁa‘g% ; “;‘izle 48 CEs [ pre-approved by Department
preceptor role or who |3+ UV 18, Aug 15, Sep ' Objectives: Managers. Registration is via kP
havenottakena  |Q4: Oct 17, Nov 21, Dec 11 Virtual 1. Understand the roles, functions, and responsibiltes of a preceptor Learn
Regional Preceptor 8:00am- 1:00pm |  via Microsoft Half day course 2. Apply adult learning principles and clinical teaching strategies that best support the learner Vanessa LDDEIIMSNg:L NPD-BC
a . 3 vanessa.c.lopez@kp.org
rogram in the previous Teams 5 P
5 years.
Transition to Practice Kaiser Permanente | For experienced nurses |Cohort 1: May 6 Varies AL AR I Kaiser Permanente Southern California Critical Care Transition to Practice Program is a 28 week program, which is in alignment with the ANCC | Hiring Manager or HR Recruiter will scalcriticalcarettp@kp.org Bre'Onne Durr, MPH
Southern California | to master new clinical |Cohort 2: Sept. 16 (see Cohort - 12 weeks of “'"‘“:‘_"“’"E““‘" del provide Critical Care TTP RN name breonne.l.durr@kp.org
Critical Care Transition to settings specific program - ‘IP’_“E‘P‘Z“ 'P’l 1] P o nurse from advanced beginner g and NUID to Program Coordinator
Practice Program calendar) evelop clinical Judgment, critical
e thinking, and nursing professional b
(Virtualdass, in- identity while partnering with an i kills, and Regional
e experienced nurse preceptor No CE |Goals by the conclusion of 12-week Clinical Immersion Phase
person simulations, 2. ideni Critcal Care patients
preceptorship) 3 fon, i & Professional Pracice Model
- 16 weeks of mertorship) & Scope & Standards of Practice Clinical
(independent care of patients) s d resources to promote a
Matched with an experienced by d Phase
e @ 5. Nursing Professional Development: Develop a presentation that showcases progression and accomplishment of a SMART goal for continued
o s fessional nurse e phase
Transition to Practice | Kaiser Permanente | For experienced nurses |Cohort 1: June 3 26 Week Program: Kaiser Permanente Southern Califoria Progressive Care/DOU Transiton to Practice Program is 2 26 week program, which isin alignment with | Hiring Manager or HR Recruiter will | scalcriticalcarettp@kp.org Bre'Onne Durr, MPH
Southern California | to master new clinical |Cohort 2: Sept.30 (Program: [ioeEs RO provide Progressive Care/DOU TTP breonne.|.durr@kp.org
P ive Care/DOU settings B RN name and NUID to Program
LECED & (preceptorship) (Goal: To prepare and Transition the novice progressive care/DOU nurse from advanced beginner to competent progressive care/DOU specialty. 4
Transition to Practice T T s Coordinator
Program 7
4 thinking, and nursing professional s
identity whil ing wi 1 Kill, and Regional
. e identity while partnering with an i i i x egional Weekly
) ) i ) e oals by the conclusion of 10-week Clinical Immersion Phase.
(see Cohort | (Virtual class, in- . Progressive Care/DOU patients
specific program |person simulations, B Mission,
R T - 16 weeks of mentorship & coe racice Cinica
CREERIR (independent care of patients) n d T
Matched with an experienced by a Phase
" 5 Nursing Professional Development: Develop a presentation d 2 SMART &
nurse mentor to continue
! N nurse 8 phase
supporting their journey from
novice to advanced beginner to
competent RN..

Transition to Practice | Kaiser Permanente | For experienced nurses |Cohort 1: May 1 Kaiser Permanente Southern California Periop Transiton to Practice Program is 2 56 week program, which is n aignment with the ANCC PTAP | Hiring Manager or HR Recruiter will | Lori Schultz RN, MN, NPD-BC | James McKimson, MBA,
Southern California | to master new clinical [T e SR e I T S provide Periop TTP RN name and lori.s.schultz@kp.org MPRM, ACP, SSM, CSM
Bericp{Transition|to settings (Goal: To prepare and transition the novice Periop nurse from advanced beginner to competent Periop specialty RN. NUIBltolEbortamiCoorinaton lames-e'mckimson@kpiorg

Practice Program
56 Week Program: s Kills, and attitud Regional
Varies Hybrid - 40 weeks of clinical immersion (Goals by the conclusion of 40-week Clinical Immersion Phase
(see Cohort (Virtual class, in- (preceptorship) NoCE 2.
specific program | person simulations,| - 16 weeks of mentorship. et fon, i g 8 Professional Practce Model
. . 4 Scope & Standards of Practice Clinicl
calendar) preceptorship) | (independent care of patients) ot g T ICIEE]
by a Phase
5 Nursing Professional Development: Develop a presentation that showeases progression and accomplishment of a SMART goal fo continued
] nurse o phase
Transition to Practice | Kaiser Permanente | For experienced nurses |Cohort 1: May 1 Kaiser Permanente Southern California PACU Transiton to Practice Program is a 28 week program, which Isn alignment with the ANCC PTAP | Hiring Manager or HR Recruiter will | Lori Schultz RN, MN, NPD-BC | James McKimson, MBA,
Southern California | to master new clinical |Cohort 2: Oct. 2 conas s inaielandE stz dans S PG RRIRN s Ke Lie provide PACU TTP RN name and lori.s.schultz@kp.org MPRM, ACP, SSM, CSM
PACU Transition to settings T NUID to Program Coordinator james.e.mckimson@kp.org
Practice Program
Objectives
28 Week Program: 1 Killsand Regional Weekly
Varies Hybrid - 12 weeks of clinical immersion (Gosls by the conclusion of 12-week Clinical Immersion Phase
(see Cohort | (Virtual class, in- (preceptorship) e PACU patients
y plur ) . 3 Mission, &
specific program | person simulations, 16 weeks of mentorship e el fini
calendar) preceptorship) | (independent care of patients) s " oo
a Phase
5 Nursing Professional Development: Develop a presentation d 2 SMART &
nurse 8 phase
Transition to Practice | Kaiser Permanente | For experienced nurses |Cohort 1: May 6 Transiion program, the ANCC [ Hiring Manager or HR Recruiter will | Allyssa M. Brimbuela, MSN, RN, | James McKimson, MBA,
Southern California | to master new clinical & provide Perinatal TTP RN name and RNC-OB, NPD-BC MPRM, ACP, SSM, CSM
Perinatal Transition to settings S — bt NUID to Program Coordinator allyssa.m.ivanci org | jame: i .org
Practice Program :
Varies Hybrid -32 weeks of clinical immersion (Objectives: 1. Jills, and Regionl Weekly
(see Cohort | (Virtual class, in- (preceptorship) (@ 32.weekCl Phase
specific program |person simulations,| - 16 weeks of mentorship. 2 Perinatal patients
calendar) preceptorship) | (independent care of patients) 2 oy 5 Rsfescnsl PRctca Medsl
& Scope & Standards of Practice Clinical
4 d resources to promote a
by a Phase
5.Nursing Professional Development: Develop a presentation that showcases progression and accomplishment of a SMART goal for continued
fessional nurse o phase 6. Upon
Transition to Practice | Kaiser Permanente | For experienced nurses |Cohort 1: April 17 Kaiser Permanente Southern California Pediatric Transtion to Practce Program Is a 28 week program, which i in algiment with the ANCC | Hiring Manager or HR Recruiter will | Grace Sekayan, MSN, RN, PHN, | James McKimson, MBA,
Southern California | to master new clinical 28 Week P & provide Pediatric TTP RN name and CCRN-K, NPD-BC MPRM, ACP, SSM, CSM
Pediatric Transition to settings 5 ek program: (Goal: Transiton the novice dvanced beginner NUID to Program Coordinator grace.m. org | jame i -org
Practice Program Varies Hybrid - 12 weeks of clinical immersion 3
(see Cohort | (Virtual class, in- (preceptorship) NoCE S . N
specific program |person simulations,| - 16 weeks of mentorship. 12-weekCl Phase
calendar) preceptorship) | (independent care of patients) b
fon, i & Professional Practice Model

Clinical
d resources to promote a

3
& Scope & Standards of Practice
a,




Transition to Practice | Kaiser Permanente | For experienced nurses |Cohort 1: May 15 Kaiser Permanente Southern Calfornia NICU Transition to Practice Program s a 32 week program, which s i alignment with the ANCC PTAP Grace Sekayan, MSN, RN, PN, | James McKimson, MBA,
Southern California NICU | to master new clinical |Cohort 2: September 25 e A Rt R e ke CCRN-K, NPD-BC MPRM, ACP, SSM, CSM
T'a"s':"" o Eractice SRS 32 Week Program: Goal: Transition the novice NICU nurse from advanced beginner to competent NICU specialty RN. ezl -0rg Jam -0rg
rogram 3
Varies Hybrid - 16 weeks of clinical immersion Objectives: 1. Jdls, and Regional Weekly | piring Manager or HR Recruiter will
(see Cohort | (Virtual class, in- (preceptorship) (e 16.week C Phase j NICUgTTP o NOD.
specific program | person simulations, - 16 weeks of mentorship 2. ; NICU patients [T : ) ¢ “ZTE:’“
. ! B the KP Mision, & Practce Model 0 Program Coordinator
calendar) preceptorship) | (independent care of patients) e el pinb
n d resources to promote a moral and ethical
I a
5 Nursing Professional Development: Develop a presentation 2 SMART &
3 nurse o phase 6. Upon
Adult Inpatient (Goal: To prepare registered safe patientsina
Professional Q2: April 7, May 12 onjecthe
5 i
Development Q3: June 30, Aug 9, Sep 20 1 Des:nbe pa(hophys-ologlca\ processes of congestive heart failure and the nursing interventions for inpatient
heart failure mana
T T S
KP SCAL/HI Inpatient 3. Apply nursing strategies to prevent delrum. Nathalie De La Pena-Gamboa
s T 5 Hour virtual course designed to s 2 4 ISR Participants must be preselected and| MPH,BSN, RN, PHN, CHES, CNML,
. N scribe rocesses. g
Acute Monitored Care | =TT T TCOTN [ ety prepare registered nurses to BEn e pre-approved by Department NPD-BC
Course paticnts In’a monttored e provide high quality and safe care 6. Describe s & dialysis and the Managers. Registration is via kP
setting for patients in a monitored setting for their management. Learn nathalie.de-la-pena-
3 7. implement P
8. Explain how implicit b d dentify strategies to add gamboa@kp.org
o
Adult Inpatient KP SCAL/HI Inpatient |01: Mar 3 & 7 (8:00am-12:300: (Goal:To prepare registered nurses with skillsin E basic
Professional RNs mandated by~ |Q2: Avril 18 & 21 (8:00am-12: oo June 13 & 16 e :"T"d‘l};"““e 'Sh'sd bya 4 i e or e pactalirator Nathalie De La Pena-Gamboa
. ardiologist/Electro physicist an
Devels c it joby ition tc octh
velopment TE é:G/frD:\L::n B e s00am. Virtual designed toprepare reglstered Objectives: Participants musdl :e preselected and| MPH,BSN, RN, PHN, CHES, CNML,
ECG Workshop 5 & lov 14 & 17 (10:00am-2:30pm) ) via Microsoft | nurses with knowledge about the No CE [ e I TR E G ST presapproved by Department NPD-BC
Course is NOT 12:30pm T R e 2. List the systematic approach to use when identifying cardiac thythms Managers. Registration is via kP
remediation or eams P”"U.P 35. of ‘".Erprs af '5."' 3. Identify cardiac rhythms on a monitor including sinus, ventricular, atrial, and junctional through a systematic approach Learn nathalie.de-la-pena-
ooy aton including identification of cardiac 4. Interpret atrioventricular block rhythms and paced rhythy amboa@kpuor
rhythms. The course is i & P-ore
purposed.
AdultInpatient | Skin Champion Program | KP SCAL/HI Inpatient |Q2: April 24th (Goa: Empower clinicalnurses to be leaders within for of skin icipants must be. and
Professional RNs with an interest in |Q3: Sept 25th JacEiEET pre-approved by Department
Development becoming a Skin Objectives Managers. Managers to send list of
Champion [ — 1. Describe and differentiate the role of the RN versus the Skin Champion RN interested participants to Director of
i 2. o prevention of HAPI, treatment of wounds, and management of ostomies and Education (DOE) and/or Wound
edicalceney NS Ostomy Continence Nurse (WOCN)
locationtobe | 8 Hour hybrid course. Participants 3. Name fun patients to increase risk of poor skin integrity Dog /WOCN to send program )
ST arranged by the |assemble in a class for both virtual,  erersremsna, o e sn *ﬂk L pToe Nicole Ferrer, MSN, RN, NPD-BC,
R S | P hands on, and case study based o BE=T Esteba (PEATE e, (T, i) CMSRN nicole.m.ferrer@kp.or
Professional i - Perform a systematic wound assessment SR e .m.! p.org
3 ges; pressure injury. i
Py e nicole.m ferrer@kp.org
Education P (e.g, MARSI
8. Demanstrat
9. Identify Skin Champion RN role in ostomy care and Wound VAC management
10. Demonstrate proper ostomy care and pouch change.
11 hampion AN Wound V.
12. role of Skin Ch:
Maternal Child Health L&D Scrub KP SCALInpatient |Q1:January 30 (Goal: By the end of the L&D Scrub Course, S ATy e o icipants must b and
Professional In Person Offering experienced L&D RNs |Q3: July 11 LEDEc e preapproved by Department
Development Qa: October 10 In-Person One-day 8 hour course facilitated Objectives: Managers. Registration is via KP
a:Woodiand Hills | =R erub nurse. 1. Evaluate arn Cesarean Learn Allyssa M. Brimbuela, MSN, RN,
8:30am-5¢ . [ i ¥ ¢
S0SmS 008y 0'3";“‘;‘ E::::r:a Post course, a CVT will be provided|  7.25 CEs " G, N.P: Bf
! to ensure maintenance of skills B e e responsibiliesf th scrb nrsead the e team Al R
Medical Center /4. Unde If),
members of the surgical team, d OB pack, Mayo & back- (able set
up, oading the pati
Maternal Child Health L&D Scurb KP SCAL Inpatient RNs |Q3: July 11 (Goa: By the end of the L&D Scrub Course, AN wil apply new o AR s =
Professional Hybrid Offering Qa: October 10 Hybrid Bl [EDEr preapproved by Department
Development Didacticvia Teams, | FIrt 4 hours will consist of virtual Obectives: Managers. Participants to send
. Skils to follow ot | fidactic content, remining 4 hours e . Cesarean | name, NUID, and preferred email to | Allyssa M. Brimbuela, MSN, RN,
el nost Mechea] will be hands-on at the host 725CES |section patient el (Gl e, el RNC-OB, NPD-8C
@ medical center. Post course, a CVT Aseptic ia KP Learn allyssa.m.i .org
enter(s) il st e e 3. Understand the rolesand fesponslilte fthe scrubnurse sndtheather memberso he 08 surga team
© " e v et e dinaC d gloving (sl
maintenance of skills members of the surgical team, d 0B pack, Mayo & back table set
Maternal Child Health |Specialty Series Pediatric| kP SCAL Inpatient  |Q3-Q4: TBD. Virtual W BT SO AT 5 e (Goal: By the end of the Spe Pediatr PICU AN will appl il icipants must b Bl
Professional Lectures Peds/PICU RNs 10:00am- P physicians on disease processes. 1.1-1.7 CE per  |presented disease processes. and professional hehavmrs inthe role of a Pediatric Inpa(ven( RN, preapproved by Department Grace Sekayan, MSN, RN, PHN,
Development 12:00pm S and"c:r‘e OB based on offering | s Managers. Registration is via kp | CCRN-K grace.m.sekayan@kp.org
Maternal Child Health | Specialty Series NICU | KP SCAL Inpatient NICU |Q2-Q2: TBD. p—— M serles lachire by speciaity (Goa: By the end of the Specialy Series NICU Course, the inpatient NICU il E Participants must be preselected and
Professional Lectures RNs 10:00am- ViaMicrosoft | PRYSICians on disease processes | o o [dseaseproceses and profesionalbhavios n the roleofa NI inpatient preapproved by Department Grace Sekayan, MSN, RN, PHN,
Development 12:00pm S and care management based on ot Managers. Registration is via kP | CCRN-K grace.m.sekayan@kp.org
annual learning A
Perioperative/ OR | Laser Safety Training | KP SCAL Inpatient RNs |Q1: April 6 (Ontario), June 22 (Riverside) ot he e o h s Soey Traming. s O pply the knowledge, skils, and professional behaviors needed |Participants must be preselected and
Inpatient Professional working in the . 'to work with lasers safely in the Perioperative mnnx preapproved by Department
Development perioperative setting Virtual ‘This 8 hour training program (Objectives Managers. Registration is via KP
800am-4:30pm | V12 Microsoft | incorporates national aser safety e b nd Learn Lori Schultz RN, MN, NPD-BC
3: September 21 (Anaheim) Teams standards from the ANSI (Laser . 2. d e lori.s.schultz@kp.org
Qa: November 9 (Woodland Hills) Institute of America) > ekt e R ot e sl s en e
onthel
X st s ey g asesfard st prepataont
Oncology Professional | ONS Chemotherapy | KP SCAL/Hl Inpatient |Ongoing i Offered through the Oncology (Goal: Provide The o a5 careforpatients | Nurse Manager, ADA, DOE, Educator
Development RNs mandated by Opling; Nursing Society for RNs new to e or Nurse Leader to email Yasith
AR - Web Based oncology, administering or Wicksamarachchi with the llowing Yasith Wickramarachchi, MHA
EEEEEr] e Education planning to administer No CEs . her: RN name, | Yasith.L
previous ONS [Online Program | chemotherapy and biotherapy, or NUID, Dept, & Manager g
Vouchers] caring for patient receiving

chemotherapy training.
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