UNAC/UHCP RN CERTIFICATION RECOGNITION PROGRAM

LEARNING SCENARIOS


The following are some common scenarios that may occur during implementation. These scenarios will assist the managers to consistently apply the recognition process across all KP entities.

Transfer to Different Department and Different Specialty

1. You are the manager of a GI Laboratory.  A KP Critical Care nurse with certification as a CCRN from the American Association of Critical Care Nursing has just transferred in to the GI Lab. Prior to her move to the GI Lab, the nurse was given a “Recognition Payment” of $500.00 for obtaining her CCRN.  After two years working in the GI Lab, the nurse also obtains her certification in Gastroenterology (CGRN).  The nurse requests Recognition  Payment for the CGRN.

Question # 1:  Will the nurse receive a second “Recognition Payment” 


for the new CGRN certification?

Answer:  No, the nurse was previously paid a one time only “Recognition Payment” for her CCRN Certification. She is not eligible.

The nurse tells you she plans to keep her CCRN certification.  The CGRN certification has just been renewed by the GI Lab nurse and presents her request for recertification payment.  You have the following questions:

Question # 2:  Which certification will the nurse receive “Recertification Payment”?

Answer:  Nurse would be paid for recertification payment for the specialty area worked in; the recertification payment would be given for the CGRN re-certification only.

Question #3:  How can the nurse retain her CCRN certification?

Answer:  Nurse needs to work the number of required number of hours in a setting with critically ill patients as required by the certifying organization. This could be done by working additional hours as a Critical Care Nurse through a registry.

Newly Hired Nurse to KP with Certification

2.  I have a newly hired Registered Nurse to Kaiser Permanente who previously received her RNC national certification in maternal child health area prior to coming to KP.  When will the new RN be eligible to receive the $500 RN certification recognition money?

Answer: 
The newly hired RN will be eligible for the $500.00 certification Recognition payment after she has worked one (1) year from date of hire at Kaiser Permanente.  She then can request the $500 certification Recognition money.

New Nurse certified previously with renewal due in 2006

3.  What if I have a new RN who previously received her national nursing certification three years ago before joining Kaiser Permanente in July, 2005?  With the new agreement will she receive the $500.00 “Recognition Payment” and also qualify for the “Recertification Payment” because her certification is renewable in November, 2006? When will she qualify for the $500 Recognition Payment?  Will she also receive a $250.00 recertification Payment in 2006?

Answer: 
Yes, the nurse would qualify to receive the recognition payment in July, 2006 after one year from date of hire.  She would be eligible to receive the recertification payment in November 2006 if she presents verification of recertification prior to the last pay period in 2006.
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